


New Study Reveals Benefits Every
Scout Leader Should Know About
Summer Camp

What makes an adult choose to become a volunteer
leader for the Boy Scouts? Usually, it is found in one of the
following reasons:
• To strengthen my relationship with my son
• To help boys have the same positive experience I had

as a Scout
• To “give back” to an organization that benefited me in 

my youth
• To play a role in the learning and character development

of young people 
Clearly, these admirable goals cannot be accomplished

without an investment of time. Adult volunteers who are
wi lling to invest pers onal time and re s o u rces for yo uth 
a re the back bone of S co uti n g. However, it may not be 
clear to all Sco ut leaders that Boy Sco ut su m m er camp
of fers a unique opportu n i ty for these de s i red outcomes 
to be accom p l i s h ed .
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Ha rris In teractive of New York de s i gn ed a stu dy on the
i m p act of su m m er camp in the lives of Boy Sco ut s , S co ut
l e aders , and parents of S co ut s . The re s e a rch ers con clu ded
that within the typical six days of a Boy Sco ut su m m er
c a m p, boys are in an envi ron m ent that com preh en s ively
provi des them with cri tical el em ents of h e a l t hy yo ut h
devel opm en t . In ad d i ti on , the stu dy uncovered severa l
po s i tive outcomes of camp among Sco ut leaders .

Camps are removed from the hustle and bustle world
of mass information, media, and technology. This type of
“protected environment” provides a significant opportu-
nity for growth among young men. For boys, time seems
to take on a different meaning when the day is not filled
with television, radio, video games, and visits to malls.
For adults, the same holds true when leaders are able to
escape constant phone calls, traffic, and demanding work
schedules. This is the starting place for change. Scout camp
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is a unique place to concentrate on the best part of
Scouting (outdoor programs) and to live it not just for a
weekend, but for a week!

Scout leaders find that summer camp offers more than
fun and adventure for Scouts. The leaders themselves set
and meet goals.

Among a variety of benefits, almost all Scout leaders
leave the week at camp feeling that they helped young 
people grow and realize their own abilities.
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Scout leaders strongly agree the Scout camp week is 
beneficial for building relationships with Scouts and
other volunteer leaders. They agree that they are
among people they respect and they make new friends
with youth and leaders. Leaders also learn from one
another at camp.
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Scout camp also provides personal benefits to adult 
leaders. Beyond the 91 percent who agree that the week was
“fun,” majorities of Scout leaders say the experience helped
them “feel close to nature” (84 percent) and “reduced their
stress” (65 percent).

At camp, boys have time to consider and reflect on their
place in life. Strong personal values and character are
shaped as young boys are encouraged to take a part in deci-
sions that impact others (80 percent), contemplate their
relationship with God (69 percent), reflect on personal 
values (56 percent), and participate in patriotic activities
regarding American citizenship (68 percent).

Since its beginning in 1910, the Boy Scouts of America
has believed in personal growth through service. At
camp, boys gain a positive sense of self-worth and useful-
ness through helping clean up campsites (89 percent),
helping clean up after meals (87 percent), and serving 
food (76 percent).
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An important finding is that a majority of boys
at camp receive praise from others. Compliments are
received from adult leaders (76 percent) and peers
(72 percent). Another key finding is that 78 percent 
of boys indicate that they “accomplished something
worthwhile” during camp.

Scout camp is a place where caring and nurturing 
relationships are developed and deepened. Most
Scouts (80 percent) make a new friend or become bet-
ter friends with someone while at camp. In this envi-
ronment, friendships don’t stop at the peer level. Adult
leaders develop respect and trust among Scouts as they
mentor skills and share knowledge. A majority of boys
(60 percent) mention that they talk with an adult
leader for advice during camp.
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Lea rn i n g t a kes on new meaning at Sco ut camp!
Su m m er camp is an outdoor cl a s s room in wh i ch boys te s t
t h em s elve s . Th ey test their skill s , as well as their co u ra ge to
try new things . Almost 90 percent (86 percent) of S co uts at
camp try som ething they had never tri ed before . Al s o,
m a j ori ties of boys feel ch a ll en ged (69 percent) and test thei r
m ental/thinking abi l i ties (71 percent) while at camp.

Scouts are productive and creative at camp. Young boys
are motivated by the concept of mastery. When coupled
with learning useful life skills, this need results in truly pro-
ductive outcomes. Almost all Scouts “work with others on a
badge or task at camp” (88 percent).

Camps are structured to encourage boys to spend time
working and playing socially in ways that may seldom hap-
pen outside of camp. Majorities of Scouts collaborate with
other youth on accomplishments (73 percent), participate in
group decision making and activities (64 percent), and help
resolve interpersonal conflicts (53 percent).

If you are an adult vo lu n teer for the Boy Sco ut s , m a ke su re
that you and your troop are a part of S co ut su m m er camp.
Wh et h er or not yo u’ve been to camp before , you wi ll find as
91 percent of ot h er Scout leaders
h ave , that Scout camp wi ll meet
or exce ed your expe ct a ti o n s .

Contact your local council
office to get dates and regis-
tration information for your
area.Experience for yourself
how a few days at Scout
summer camp can remind
you of all the reasons you
became a Boy Scout volun-
teer in the first place.
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